Volume 3 | Issue 1
7 March 2018

CEAWA Newsletter

The CEAWA Executive would like to welcome you back for 2018. We hope you can
join us at the CEAWA AGM to be held on Tuesday 20th March at 4.45 pm at the
Chamber of Commerce and Industry located at 180 Hay St, East Perth, Perth WA
6004. At the conclusion of the meeting there will be an opportunity to network with
colleagues and enjoy some light refreshments. If you could please RSVP no later
than Friday March 9th, that would be greatly appreciated. ceawainfo@gmail.com
We have an exciting year ahead, starting with our new logo produced in collaboration
with AMMO marketing, which represents connectedness, collaboration and creativity
of our evolving community. Our first PD coming up in March (See below) and later in
the year the launch of our new improved website, where we aim to provide our
members with the latest information, resources and support.

PROFESSIONAL DEVELOPMENT OPPORTUNITIES
CEAWA upcoming PD CAREER EDUCAITION IS EVERYBODY’ BUSINESS
Join us THURSDAY 22ND MARCH 8.30 – 12PM @ Flux-Core Basement
This workshop will involve examining the bigger picture of Career Education in
Australia today – using latest research and policies. It will also provide practical tips
on how to use available resources effectively and showcase strategies to ensure key
Career Development/Guidance/Education messages are shared with school leaders,
teachers and community stakeholders to support awareness and implementation

BOOKINGS THROUGH

https://www.eventbrite.com.au/e/careers-education-is-everybodys-business-tickets-43580993926
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CDAA 2018 National Conference is: Inspiring excellence in career development: 2020
Vision - Career Adaptability and Meaningful Futures. A great opportunity to network
with other professionals in our field and learn how to empower and develop the skills
needed for success in our futures unpredictable work environment.
Hotel Grand Chancellor, Hobart from 2-4 May, 2018.

Registration

https://gems.eventsair.com/2018cdaaconf/register/Site/Register

RESOURCES
The Construction Futures Centre is a new and exciting excursion venue
for schools and is open to bookings from Year 5-12 teachers across all
learning areas of the curriculum. The Centre offers students a hands-on
experience by integrating real life examples of maths, science, design and
technology using virtual and augmented technologies to educate and inspire
students about the diverse career opportunities and pathways into the
industry.
Further information about excursions to the Construction Futures Centre can
be found at
https://nolimits.com.au/upload/documents/Excursion_pack_CFC_2017.pdf
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UP DATES

Changes to School-based apprenticeships and traineeships (SBATs)
Following extensive consultation the Apprenticeship Office has made amendments to
the Vocational Education and Training (General) Regulations 2009 in reference to
SBATs.
These amendments have come into effect on 9 February 2018, and include:
•
•
•
•
•

Change of timeframe to develop and sign a training plan
School endorsement of the training plan and SBAT arrangements is
required
Department of Training and Workforce Development involvement
Education, Training and Employment Schedule (ETES) forms no longer
required
Home educated students no longer eligible for SBATs

http://www.dtwd.wa.gov.au/sites/default/files/uploads/AO-factsheet-changestraining-plan-vetregs-feb2018.pdf

New minimum part-time hours for SBATs
The Minister for Education and Training has endorsed the setting of the minimum
part-time hours per week of paid work and supervised training for SBATs.The setting
is identified on the Public Register of Prescribed VET Qualifications. It states:
•

a school-based training contract comprises of:
• a minimum of 7.5 hours per week in paid work over the duration of the SBAT,
which can be averaged over six month periods; and
• training which may be supervised on the job, delivered off the job, or as some
combination of on and off the job.

Please note that the setting identifies the minimum hours of paid work and allows
employers and SBATs to negotiate longer hours of work, if required.
https://cciwa.com/getmedia/8658612f-4a16-4c29-8105-075e3b253a1f/ao-factsheetmin-hours-sbat-jan2018
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READING CORNER
CDAA’s National magazine is now online. The
Australian Career Practitioner (ACP) is published four
times a year, it is an informative publication
addressing key issues of relevance to career
development professionals. Members of CDAA receive
this automatically, otherwise copies can be found at:
https://www.cdaa.org.au/store/digital-acp-magazines

What Color Is Your Parachute? 2018 : A Practical Manual for
Job-Hunters and Career-Changers
Richard Bolles explores the whole job-search process, from
writing resumes to interviewing to networking, guiding jobhunters toward their dream job. He helps the reader figure out
who you are as a person and what you want out of life.
You can get more resources at http://www.jobhuntersbible.com/

The Australian Industry and Skills Committee has commissioned the
Future Skills and Training Resource and workshop package.
The resource allows users to gather and analyse data on current and
future Australian and international megatrends, to consider their
potential impact on Australia’s future workforce and explore how this
will influence vocational education and training needs.

https://www.aisc.net.au/sites/aisc/files/documents/Future%20Priority%20Skills%20Resource.pdf

